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The GEDC Airbus Diversity Award is a partnership between Airbus Group and the Global Engineering Deans Council.

• Initiated: October 2012: World Engineering 

Education Forum (WEEF) in Buenos Aires, 

Argentina. 

• October 2013 (GEDC, Chicago): The inaugural 

Award was presented to Ana Lazarin from 

Witchita State University

• December 2014 (WEEF, Dubai): Marita Cheng, 

Australia, founder of Robogals International.

• December 2015 (GEDC, Australia): Fadi Aloul

from the American University of Sharjah, United 

Arab Emirates. 

• November 2016 (WEEF, Korea): Yacob

Astatke, Morgan State University, USA



Additional Finalists
•2016: Dawn Bonfield MBE: Former Chief Executive of the UK’s Women’s Engineering Society, where she created National Women in 
Engineering Day, a UK national awareness campaign to raise the profile of women in engineering and focus attention on the exciting career 
opportunities available to girls in the engineering sector. Now in its 3rd edition, the event’s success and impact has multip lied with supporters and 
organisations adopting the Day, carrying out their own initiatives, events and celebrations

•2016: Professor Mary Wells:  Chair of the Ontario Network for Women in Engineering (ONWiE) and Associate Dean, Engineering Outreach at the 
University of Waterloo in Canada.

•2015: Martin Baumann, Assistant Professor, RWTH Aachen University, Aachen, Germany - Martin was been selected for his work on enabling 
students with disabilities and diverse learners to be assessed on an equal basis with all students . He has developed a range of tools to assist 
students and support teachers, and also works directly with students concerned to create the interfaces and devices required to meet their needs. 
More than 30,000 students have been able to take adapted e-assessments since 2004

• 2015: Renetta Tull, Associate Vice Provost, University of Maryland Baltimore County, Founding Director of PROMISE AGEP. Building a pipeline for 
faculty diversity in engineering through work with graduate students and postdocs, creating a model that is used in the US and abroad.

•2014: Bryan Hill: Assistant Dean, University Of Arkansas College Of Engineering, USA - Bryan was chosen as a finalist for his work leading initiatives 
to recruit and retain underrepresented engineering students through the Engineering Career Awareness Program (ECAP) at the University of 
Arkansas (U of A). Between 2007-2014, minority enrolment in engineering programs at U of A increased by more than 190%, with a 150% rise in 
female undergraduates. 

•2014: Bevlee Watford: Associate Dean, Academic Affairs/Director, CEED, Virginia Tech, USA - Bevlee was selected for her wide-ranging programs 
aimed at building an inclusive and diverse engineering student body at Virginia Tech, and now used as a model for institutions throughout the 
USA. Over 10,000 engineering students, many of them from underrepresented groups have been supported and mentored through the Program since 
its inception in 1992. Dr. Watford later served as a Program Director within the Engineering Directorate at the National Science Foundation, and is the 
incoming President of ASEE. 

•2013: Catherine Pieronek, Assistant Dean for Academic Affairs, Director of Women’s Engineering Program, University of Notre Dame, USA -
selected for her data-driven approach to understand why women and under-represented students tended to leave the engineering program 
at a higher rate than white male students, and to implement solutions which have improved the retention of all students and enabled them to thrive. 
The late Cathy Pieronek became associate dean for academic affairs, served the cause for the rest of her life. 

•2013: Maria Angeles Martin Prats, Associate Professor, University of Seville, Spain - selected for her work in mentoring and networking, to 
promote and to increase the number of female students in engineering, improving the role and increasing the visibility of women in aerospace 
engineering.
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Global Reach Since 2013

Seoul

Final 2016

Adelaide 

Final 2015

Dubai 

Final 2014
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4
Editions

Airbus Group – Commitment to Education

November 8, 2016

25
Countries

114
Submissions
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Yacob Astatke, Winner

Korea 2016
Global Engineering Deans Council Airbus 

Diversity Awards

Out of a total of 40 candidates from 17 countries, Dr Yacob

Astatke was selected as the award recipient for his impressive 

introduction of technology and training initiatives across 

universities in Ethiopia to improve the delivery of engineering 

education in Africa. For the past 13 years, he conducted graduate 

courses, sharing best practice and delivering training. He led the 

implementation of Mobile Studio Technology and pedagogy in 

five universities in Ethiopia and has been instrumental in 

facilitating the donation of equipment and other resources.
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Marita Cheng, Winner

Dubai 2014
Global Engineering Deans Council Airbus 

Diversity Awards

Since Marita Cheng was recognised as the 2015 GEDC Airbus 

Diversity Award recipient; Robogals has gone from strength to 

strength, expanding operations to Kenya, Indonesia and 

Hakodate in Japan. Globally, Robogals has inspired 12,212 

young girls in the past 12 months, bringing the total number of 

girls inspired through interactive workshops to 58,585 girls since 

founding in 2008. The award has given the organisation a global 

platform to connect with passionate individuals about women in 

STEM; however key challenges around funding remain. In 

January 2017, Robogals will be welcoming a new CEO, Ami 

Pasricha, to the organisation and will be announcing their 

strategy for the next five years.



ECAP: A Recruitment to 
Graduation Program for 
Underrepresented, Financially-
Needy Engineering Students
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Bryan Hill, Finalist

Dubai 2014

Comparing 2006 (pre-ECAP) vs. 2016

244% increase (48 to 165) in new 
Freshmen minority students
255% increase (204 to 725) in the 
minority population of the undergraduate 
student body

On average, every ECAP student brought two additional minority student 
friends to UA Engineering with them
Underrepresented students (females, ethnic minorities and first-generation) 
account for 52% of the fall 2016 entering class

http://www.nsf.gov/index.jsp
http://www.nsf.gov/index.jsp
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Fadi Aloul, UAE, Winner

Australia 2015

• Apr 2016 - Interview with The National Newspaper

• Mar 2016 - Interview with Airbus Group's magazine Forum

• Jan 2016 - Interview with Al-Bayan Newspaper
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Martin Baumann, 

Finalist

Australia 2015

The work that led me to be a finalist of the 2015 GEDC-Airbus Diversity Award has since then 

moved to another institution within the university. Therefore I have shifted my engagement on 
diversity which did take some time and still is not finished yet. Being a finalist made some 
things easier for me doing so, since (i) my name became somewhat known to some people 

who are in positions which can support a change process, (ii) I could spend the price of 1,500 
$ most useful for a student who supported me there, and (iii) I got in contact with some more 

than excellent ideas and persons on the last year's GEDC meeting which seeded some 
fruitful thoughts in me.

Present: Recognizing that the engineering profession is not only founded on pure factual 
knowledge, but at least to the same extent on soft skills, I plan to urge my students into 

scenarios that will drive them to their borders of both professional and social interaction skills. 
Within experimental games they will have to solve given engineering problems within groups 
that are (i) composed diversely and (ii) include some members that are instructed to play 

certain roles suitable to destroy cooperative work. The whole interaction process will be 
supervised and is being analysed and reported later on with the help of experienced trainers 

and psychologists.
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Australia 2015
Global Engineering Deans Council 

Airbus Diversity Awards

@Renetta_Tull

renettatull.wordpress.com



12



13

India 2016 - ICTIEE
Keynote Panel:

Focus on Women in STEM
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PROMISE Talk: Preventing abuse of women in the lab. 

Taiwan - PSC 2016
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Costa Rica

LACCEI 2016
Global Engagement

Career-Life Balance
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International Panel
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• Rachel Schroeder (Airbus, France) 

• David Delaine (The Ohio State University, USA)
• Darryl Williams (Tufts University, USA)
• SirinTekinay (FMV IşıkUniversity, Turkey)  

• John Beynon (Flinders University, Australia)
• Cecilia Paredes Verduga(ESPOL, Ecuador)



#ThinkBigDiversity
#WEEF2016
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Hacking Activity – Crowd Sourcing

Coach: Dr. Autumn Reed
Director of STRIDE
UMBC, Office of the Provost
ADVANCE & Faculty Diversity Initiatives

Co-author papers for WEEF, ASEE, LACCEI



#ThinkBigDiversity
#WEEF2016

“Challenge” Questions

19

Q1) What have you and your colleagues already done with respect to developing an environment that is 

inclusive of all students, providing an opportunity for people from all backgrounds to engage in engineering 

education? 

Q2) What additional actions do you want to take to achieve inclusive engineering in the long-term? 

Q3) As leaders, what are the challenges to achieving your goals for inclusive engineering?

Q4) What is your short-term, next concrete step, toward making progress on your long-term goals? 

Sample Tweets: 

“A1: My faculty @___x___, have done ____y___”; “A2: We’ll do __z__ next week at our school.
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Petrus Communications invites you for refreshments at the 
Airbus Group stand in the exhibition hall at 12 noon for 
another networking opportunity – You are invited to come 
and to continue the dialogue!
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